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THE WHY: MY PERSONAL INTERESTS

My Mormon roots of old United 
Order communitarianism; 
collaboration & consulting in 
building the worker-owned 
cooperative movement across 
America; academic & action 
research in Third World 
villages; lifelong personal living 
of communal & social justice 
values with my family
Years of field work with Native 
American tribes coast to coast
Occasional Hutterite colony 
field trips to carry out studies

Global results of my action 
research labors: Communal 
interventions in 62 countries 
building NGO strategies, 
empowering native women in 
Africa, Latin America and U.S. 
reservations, building schools to 
educate future generations, 
setting up rural co-ops for 
economic justice & equality, 
using microfinance solidarity 
groups & other social 
innovations for better futures,& 
advising LDS leaders toward 
Zion lifestyles in developing 
nations



PURPOSE: ACTION RESEARCH

This paper on their plight even today integrates 
several important academic disciplines: 
Anthropology, cross cultural studies, sociology, 
political science, economics, & education in 
addressing America’s indigenous communities. 
Among the toughest struggles of dependency 
Native Americans have faced for a century 
currently are questions of empowerment, self-
sufficiency & economic well-being in modern life. 



NATIVE COMMUNITIES
 During & before the Mormon settlements in the Utah Territory, 

a way of life had been long practiced by Native Americans in 
the region 

 It drew upon shamanism & indigenous values which required a 
simple, communal way of life, living in peace, sharing all things, 
worshipping the Great Spirit, & having little commitment to 
material ownership, whether of land, horses, or other things 

 Along came the colonial powers of Catholics, Mormons & 
others: The results were & still are high poverty, joblessness, 
violence toward women, alcoholism, etc.

 Yet for many tribes, their traditional values are still sought to be 
practiced today



CANADIAN FIRST NATIONS & CHIPPAWA-CREE HISTORY



CANADIAN FIRST NATIONS TODAY
As COVID-19 declined, I made 
several recent trips to Canadian 
First Nation reserves including 
the Cree, Chippewa-Ojibwe & 
others in Alberta. In most of 
these culture, their self-
governments each have 
councils & chiefs, & for 
hundreds, even thousands of 
years, they sought to live 
somewhat equally, appreciating 
nature, raising children to move 
on to a better future.



NATIVE AMERICAN TRIBES
Today in USA: 574 federally 
recognized Native tribes & 1.9 
million American Indians & 
Alaska Natives in the country. 

My MHA research draws on 
field trips to interview tribal 
leaders in Utah among the 
Northern Utes, Dine' (Navajo), 
Shoshone, & Paiutes. 

Past work has involved the SD 
Oglala Sioux at Pine Ridge, as 
well as the Hopi & White 
Mountain Apache in Arizona



NATIVE AMERICAN PROBLEMS
- Negative factors include centuries of 
exploitation, forced relocations to lands 
with few natural resources or arable 
land, a brutal history of genocide, & 
today’s often contentious relationships 
between the tribes & local Anglo 
government entities. Add to these, inept 
BIA officials, mismanagement, & 
corruption, along with ongoing 
questions about tribal sovereignty & 
inter-clan conflicts.
- Results include alcoholism, poor 
health, high mortality rates, feelings of 
dependency & helplessness.
- Brookings: They are “the most 
economically stressed of any 
racial/ethnic group” in America.

“They want us to give up another 
chunk of our tribal land. This is not 
the first time or the last time. They 
will again try to gain possession of 
the last piece of ground we 
possess.” Sitting Bull, 1889



NATIVE ACTIVISM HAS BEEN DONE FOR DECADES

- Wounded Knee 1800s 
battles & fights in 1980s
- Petitions to Congress for 
decades
- Preserving Bears Ear, 
combating DJT’s shrinking 
of sacred lands, & finally 
restoration of large-sized 
lands there, plus Grand 
Staircase-Escalante National 
Monument



OGLALA LAKOTA (SIOUX)
 18,000 tribal members in Pine Ridge Rez, South 

Dakota…#2 tribe after Navajo spread over 2 million 
acres.

 Poor: 97% below poverty line 
 Male life expectancy: 47 yrs.
 Ave. income: $3,000 annually 
 97% unemployment rate
 Ave. 17 people living in each “home”
 33 percent of homes have no electricity, basic water or 

sewage systems
 30% graduate high school / 70% drop out



WHAT IS TO BE DONE?

My consulting proposals from 
meetings with tribes suggest 
different methods: 
Rather than big grants to tribal 
corporations that only last 
short-term & suffer from 
accompanying governmental 
bureaucracies & inefficiencies, 
independent Native American 
microenterprise development 
could become a viable 
alternative. 
Over 10 years it’s happening. 

Case 1: Native 
microenterprise in New 
Mexico, a public service 
project called Finance New 
Mexico giving microloans
Case 2: Apache Fineract 
Microfinance program since 
2016
Case 3: Pine Ridge/Rosebud 
Sioux’s Lakota Fund for 
microcredit



TRIBAL LEADERS

Fighting for Native Justice:

Ken Maryboy & Willie Grayeyes:

Paiute Tribal 
Chairwoman, Corrina 
Bow & Assistant:



COVID-19 SUFFERING & SOLUTIONS

During COVID-19, of the more than 
700 U.S. billionaires, the richest five 
(Jeff Bezos, Bill Gates, Mark 
Zuckerberg, Google co-founder Larry 
Page & Elon Musk) saw a 123% 
increase in their combined wealth 
from $349 billion to $779 billion. 
Meanwhile, Native Americans 
suffered terribly, with many 
becoming ill or dying, losing jobs & 
going deeper into poverty.

Case 4: Lakota Sioux Circle Banking, 
based on the group lending model of 
the Grameen Bank, is growing thru 
microfinance

Case 5: Capacity Builders, Inc. 
is a native microfinance 
program which provides 
financial support to Diné 
(Navajo) and other Native 
American communities.

Case 6: N.A.T.I.V.E. Project 
(Navajo Artists Technology 
Innovation & Vision Enterprise)
offers financial & consulting 
assistance to Native Americans 
in the Four Corners region.



In 1870, the great Lakota 
Sioux warrior, Crazy Horse, 
declared: 
“Upon suffering beyond 
suffering, the Red Nation shall 
rise again, & it shall be a 
blessing for a sick world. A 
world filled with broken 
promises, selfishness & 
separations. A world longing 
for light again.” 



NEXT: THE HUTTERITES

 Another communal approach to both economic & social life in 
the Western U.S. was that of Hutterite colonies (Anabaptists or 
Bruderhof) that settled in the region 

 Their New Testament values were from Acts 2:44-45: “And all 
that believed were together & had all things common; & sold 
their possessions & goods, & parted them to all men, as every 
man had need.” 

 In some ways, the Hutterite colonies have “out-United Ordered” 
the Latter-day Saints & they’ve done so for over 400 years 
beginning in Europe before ever settling in America. 



ORIGINS OF THE HUTTERITE MOVEMENT



NORTH AMERICAN HUTTERITE DIASPORA

- Early Hutterites began arriving in the U.S. in the 1870s. Settling in the Great 
Plains region, they began establishing small, rural colonies that focused on a 
sense of separation from the world of modernism, wealth, individualism, power, 
& more. 
- Instead, they sought love, simplicity, & peace. Into the era of WWI (1914-18), 
they farmed, worshipped & educated their children, usually living far from U.S. 
cities. 
- But as pacifists, they faced growing resentment as many young Hutterites 
became conscientious objectors. Some were jailed for not joining the U.S. 
military. Ultimately, most fled to Canada to restart new lives & communities. 
- After the war & as the Great Depression of the 1930s grew, some returned to 
America. Many settled in the Dakotas, & other locales beckoned, as well: 
Minnesota, Washington, Oregon, Montana. 
- But many Hutterites remained in Canada where things seemed more 
hospitable. They expanded new communities there, mostly in Alberta, Manitoba, 
British Columbia & Saskatchewan. 



MY EXPERIENCES

 My onsite research at 
colonies in Montana, 
South Dakota, & 
Alberta, Canada

 Interviews with a few 
locals, plus 
conversations with other 
researchers

Old original limestone structure 
of Schmiedeleut Colony, Bon 
Homme, South Dakota, first U.S. 
settlement in 1874 of some 150 
current Schmiedeleut 
communities



3 MAIN HUTTERITE RELIGIOUS PARADIGMS

 Schmiedeleut = named for their 
leader, Michael Waldner, a 
“Schmied” or blacksmith; settled 
at Bon Homme Colony in Dakota 
Territory 1874

 Dariusleut = named for their 
leader Darius Walter, first settled 
at Wolf Creek Colony, SD 1875

 Lehrerleut = named for Jakob 
Wipf, a “Lehrer” (teacher), 
established Elm Springs Colony, 
SD 1877. 

 “Leut” in German means people: 
The blacksmith’s people, Darius’s 
people & the teacher’s people.



HUTTERITE ANCIENT TEXTS & LANGUAGE MIX EVEN TODAY

Many old Hutterite books 
have been hand-copied 
thousands of times. The old 
style is Hochdeutsche, or 
“high German.” It’s the 
language in their churches. 
But it’s not the language of 
the home. Instead, a 
Hutterite child’s first 
language & the one that 
Hutterites speak among 
themselves is Hutterische.
English is used in public.



COLONY LEADERSHIP

- Each community has 3 high-level leaders. The 2 top-
level are the Minister & the Secretary. A third leader is 
the Assistant Minister. 
- The Minister also holds the position as President in 
matters related to the incorporation of the legal business 
entity associated with each colony. 
- The Secretary is widely referred to as the colony 
"Manager" or "Business Boss" & is responsible for 
community economic operations: accounting, paying 
expenses, & managing the budget. 
- The Assistant Minister deals with church leadership & 
preaching. He is often the "German Teacher" for the 
school-aged children in Hutterite schools. 
- There are the overseers of agricultural enterprises such 
as the poultry manager, hog boss, dairy boss, etc. There 
are manufacturing shops, machine firms, & steel plants. -
Leaders are voted in by all colony males & then governed 
or supervised by a smaller council of men.

Hutterite minister, Rev. 
Albert Tschetter from 
Riverside colony taking a 
break at the near-by 
Glenwood Town 
Creamery



NEVER-ENDING WORK

Young Lehrerleut women 
preparing furniture in 
Alberta for newlyweds at 
Greenwood colony

Old Anna Entz (Anna Basel) 
near Lethbridge, Canada



COLONIES & MEMBERSHIP BY THE NUMBERS
 Detailed statistics about Hutterite populations are still not specific because 

they keep to themselves & seek to allude census-taking & other pursuits by 
governments seeking population data. 

 Today’s colonies are divided by 3 major ideological emphases: The most 
progressive Schmiedeleut with over 150 colonies; The moderate Dariusleut
of some 230 colonies; Most orthodox Lehrerleut having over 100 colonies 

 Estimates: 50,000 Hutterites in over 490 colonies spread across 6 U.S. 
states & 4 Canadian provinces.



HUTTERITE BUSINESS 
VENTURES: MUCH LIKE 
AGRICULTURAL CO-OPS: BIG 
BEND LEHRERLEUT COLONY IN 
SOUTHERN ALBERTA. THE 
“SQUARED OFF” MOUNTAIN IN 
THE MIDDLE IS “CHIEF 
MOUNTAIN” ACROSS THE 
BORDER INTO MONTANA

COMMUNITY RELIGIOUS EDUCATION: 
SOUTH DAKOTA HUTTERVILLE COLONY 
SCHOOL (COLONY FOUNDED 1982, NOW  
HAS NICE MODERN SCHOOLS)



MUCH OF HUTTERITE LIFE IS AGRICULTURAL: DAIRY, 
FRUIT & VEGETABLE CROPS, ANIMALS, POULTRY



COLONY LIFE WITH VARIED TASKS THAT BUILD THE ECONOMY 
& SENSE OF COMMUNITY



HUTTERITE FAMILY & WHEAT FARM: 
RURAL LIFE COMBINED WITH NEW TECHNOLOGIES

Many groups buy huge swaths of land & operate large-scale, efficient farms 
with the latest equipment, turning significant profits annually



HUTTERITE BUSINESS DEMANDS
Mike Gross of Pincher Creek 
colony, Alberta, manages finances 
for their multi-million-dollar 
operation, a demanding task. He 
has to keep track of insurance 
policies; vehicle registration; utility 
bills; medical expenses; seed & 
fertilizer orders; correspondence; 
taxation for property; sales of 
livestock, milk, eggs & grain; & a 
hundred other tasks. PC was  
founded 1927.



WOMEN’S 
ROLES

Patriarchal systems still prevail. Women in 
Hutterite colonies carry out traditional roles 
such as cooking; health & medical decisions; 
fabric choices, purchases & sewing their own 
homespun clothing; doing the wash & ironing; 
& so forth.



SCHMIEDELEUT MAXWELL COLONY, S. DAKOTA LAYOUT ALONG JAMES 
RIVER, PLUS BELOW, CLEAR LAKE HUTTERIAN BRETHREN, ALBERTA



PHYSICAL LABOR & DAILY DEVOTION TO GODLY WAYS

HEADING HOME AFTER 
"GEBET," EVENING CHURCH 
SERMON & PRAYER 
(PRAIRIE ELK COLONY, 
MONTANA)

YOUNG HUTTERITES AT WORK, 
MARLIN COLONY, WASHINGTON 
(DOING ABOUT $2.8 MILLION IN 

AGRICULTURE ANNUALLY)



HUTTERITE COMMUNAL LIVING & LIVELIHOOD
Between 50-120 people typically live 
on a Hutterite colony.

Church choir of 
multiple families

Average colony size is 
about 80 people 
(approximately 14 big 
families)



2 DARIUSLEUT WOMEN OF SPOKANE COLONY MAKING 
A GAZEBO AT RIVERSIDE COLONY 



CULTURE: MODERN & ANCIENT INTEGRATION

Brigham Young would be proud! 
Hutterite lifestyles are virtually self-
sufficient with respect to economics, 
labor, constructing the community’s 
own homes, schools, barns, churches, 
& other buildings, doing its own 
maintenance, repairing equipment, 
making their own clothes, etc.

But on the other hand, they embrace 
new technologies, whether computers 
to track income, pick-ups to deliver 
crops, or state of the art tractors & 
columbines to harvest Canadian 
wheat



EDUCATION IS FOR GOD: LEHRERLEUT KIDS. EVERYTHING 
USED TO BE HANDMADE, BUT AS THEY GET OLDER, COATS & 

SHOES NOW COME FROM DEPARTMENT STORES.  
- GREENWOOD COLONY, ALBERTA -



HUTTERITE VALUES CENTER ON BEING SELF-RELIANT IN ALL 
THINGS: CHERRY COBBLER BY WOMEN FROM MARLIN COLONY, 

WASHINGTON



ALL COLONY MEMBERS ARE 
PROVIDED FOR EQUALLY; NO 
ASSETS ARE KEPT FOR 
PERSONAL GAIN; NONE HAVE 
PERSONAL BANK ACCOUNTS; 
ALL EARNINGS ARE HELD 
COMMUNALLY; FUNDING & 
NECESSITIES ARE DISTRIBUTED 
ACCORDING TO ONE’S NEEDS. 

COMMUNAL POTATO HARVEST 
AS GROWING SEASON ENDS



Building new homes, barns, & more for families 
starting out



MULTIPLE HUTTERITE CHALLENGES & LEGAL CONFLICTS

- Struggle over religious leadership; power struggles; 
excommunication woes; women especially seem to battle 
depression as some report an atmosphere of fear, developing 
anorexia, alienation & germophobia

- Canadian Mormon farmers vs Hutterites: Colony economic 
success with religious benefits for tax breaks (LDS politicians 
sought to add tax burdens against colonies)

- Lawsuits transferring farmland owned by the colony to 
individuals (So. Dakota)

- Community mergers or not? (Minnesota) 



MY 2020 TRAVELS: PROTECTION & ISOLATION: 
COPING WITH THE COVID-19 PANDEMIC

- Conflicts grew from 
Christian fundamentalists 
who ignored the pandemic
- Managing culture & 
traditions from within
- Keeping the colony 
isolated when possible
- Controlling outsiders & 
visitors to avoid the 
pandemic’s spread



HUTTERITES & TODAY’S PANDEMIC

The Coronavirus pandemic 
became a huge crisis 
because Hutterites live in 
communal relationships, 
eat, worship, educate & 
work by practicing in 
“common” settings

Much resistance to social 
distancing & face masks, 
etc. 

A Canadian colony suffered 
the drowning deaths of 3 
girls in July 2020. 

Then Covid-19 broke out 
among some members 
shortly after, becoming a 
double whammy. 



NEW CHALLENGES: COVID-19‘S 
ELK WATER COLONY, ALBERTA CASE

Several months debate in 2020 
whether to act or not: God’s will 
vs. plague?
Eventual changes:
- Church services had 15 people 
maximum at a time.
- Use of rotation schedule for 
church
- Usual practice of communal 
dining together in one big dining 
area stopped. 
- Each family ate on its own.

- Trips into town to deliver & pick 
up goods were curtailed & 
contact with the public was 
more avoided than ever. 
- Even the boxes that they use 
are sterilized.
- People in the colony started 
wearing face masks in April 
2020.
- Due to extensive pressure from 
the Canadian government & 
Province of Alberta.



ONGOING HUTTERITE CONFLICTS

Technology disputes: Some 
groups embrace big new hi-tech 
farm equipment, etc.,  while 
others reject it & hold to older, 
simpler tools

Healthcare: Use state-of-the-art 
medical services (hospital births 
vs. traditional midwife 
services)? 

U.S. & Canadian government 
laws regarding businesses, 
taxes, religious practices, 
education requirements, etc.

Conflicts over doctrines & 
religious practices

Organizational splits, such as 
the break-up of Hutterites & the 
Brudderhof, off-shoot groups in 
Paraguay, Japan, Nigeria, 
Germany, etc.  



HUTTERITE FUTURE?

 Hutterite communities will persist, regardless of 
political divisions in the USA

 Canada may be more of a utopia for them currently 
where the COVID-19 disease is better managed & 
there’s less political division

 After 400-plus years, they still survive & thrive.
 They’ve outlasted thousands of other communal 

groups (like the Mormon United Orders, the declining 
Kibbutzim in Israel, etc.) 

 I predict they will continue into the future



THE MORMON UNITED ORDER



EARLY MORMON SETTLEMENTS

 Mormon frontier values & the commandments of God 
encouraged the building of “Zion,” drawing on Latter-day Saint 
prophetic utterances from church leaders to practice the laws 
of consecration & stewardship. 

 In particular, pioneer values for establishing the “United Order” 
were promoted as a way to build the Great Basin Kingdom in 
the West. 

 The core values of early converts to the Latter-day Saint religion 
were based on building what they called Zion, creating jobs for 
all, strengthening social bonds of service & love. 

 Their past values have gradually shifted away for such concepts 
toward attending church & temple assignments, becoming self-
reliant, & gaining upward mobility as educational pursuits are 
attained. Many say they want to “be in the world,” but not fully 
“of the world.”  



YET TODAY THIS ISN’T WIDELY PRACTICED
Current Approaches:

• Direct Aid—Here’s money 
to solve a problem 
(Handouts)

• Loans—Here’s money to 
start or grow one’s own 
business

• Training & Education—Here 
are skills to help people 
help themselves

Current Problems:
Most approaches appear to…

• Require too little from clients in 
solving their own problems as well as 
those of the rest of their community 
(vs. Consecration)

• Build the souls of leaders but not 
clients (vs. Moral Motivation)

• Solve problems one at a time rather 
than engaging the community in the 
cause (vs. Collective Effort, Care for 
the Poor)

• Have unclear accountability (vs. 
Stewardship)…Solve problems in a 
capitalist context (vs Equality)



LDS CORE SOCIO-ECONOMIC & HISTORIC VALUES

Care for the Poor: “This is the spirit & aim of the United Order, & that we should 
endeavor to establish. We should employ our surplus means in a manner that the 
poor can have employment & see before them a competence & the conveniences 
of life, so that they may not be dependent on their neighbors.”   – Lorenzo Snow

Consecration: “When members obey God & look to “the building up his Zion on 
the earth & take themselves & their individual interest out of the question…they
will become the wealthiest of all people, & God will bless them & pour out wealth 
& intelligence & all the blessings that the earth can afford.” 

– John Taylor

Stewardship: “The Lord has declared it to be his will that his people enter into covenant, 
even as Enoch and his people did, which of necessity must be before we shall have the 
privilege of building the Center Stake of Zion, for the power and glory of God will be there, 
and none but the pure in heart will be able to live and enjoy it.” – Brigham Young

Collective Effort: “The greatest temporal & spiritual blessings which always come 
from faithfulness & concentrated effort, never attended individual exertion or 
enterprise.”   – Joseph Smith



MORE MORMON UNITED ORDER VALUES
“For the lack of opportunity (people) are not able to develop the talents & ability 
that are within them. This is the condition of the peoples of most of the nations 
of the earth….Jesus requires, absolutely requires, of us to take these people 
who have named through baptism, & teach them how to live, & how to become 
healthy, wealthy, & wise. This is our duty.” – Brigham Young

Work & Self-Reliance:
“For any portion of our people to be idle is wrong, & there is something radically 
wrong about a system that admits of or has a tendency to keep a portion of the 
community in idleness.”  – George Q. Cannon

Equality:
“It is not given that one man should possess that which is above another, wherefore, the 
world lieth in sin.”  – D&C 49:2

“The united order… finds present partial expression in the practice of cooperation, under 
which many unite in one enterprise, in such a way that no one person dominates it, but 
that all concerned have a voice in it, & that the profits resulting from the enterprise are 
divided more or less uniformly among those connected with it.”    – John A. Widtsoe



ADDITIONAL LDS PRINCIPLES & VALUES
“It was the doctrine of Joseph Smith…that a religion which has not the power to 
save people temporally & make them prosperous & happy here, cannot be 
depended upon to save them spiritually, to exalt them in the life to come.” 

– Joseph F. Smith
“We are engaged in a work that God has set his hand to accomplish…to 
introduce correct principles of every kind—principles of morality, social principles, 
good political principles…the Lord has called us…to be his co-adjutants & co-
laborers.“         – John Taylor

“The mission of the Church is to…transform society so that the world may be a 
better, more peaceful place.”              – David O. McKay

“Regardless of the color of our skin, of the shape of our eyes, of the language we 
speak, we all are sons and daughters of God & must reach out to one another 
with love & concern….Now, as a Church we have worked with others in lifting 
the sorrow & sufferings of those who are in distress….To the extent made 
possible by resources which come from the generosity of our people, we are 
reaching down to lift those in distress….Surely the Lord is blessing us as a 
people, & we must reach out to bless His needy wherever they may be.” 

– Gordon B. Hinckley



MORE FROM BRIGHAM

“What hinders this people from 
being as holy as the church of 
Enoch? I can tell you the reason in 
a few words. It is because you will 
not cultivate the disposition to be 
so: This comprehends the whole. 
If my heart is not fully given up to 
this work, I will give my time, my 
talents, my hands, & my 
possessions, until my heart 
consents to be subject; I will make 
my hands labour in the cause of 
God, until my heart bows in 
submission to it.”

“There is another revelation (D&C 42) 
stating that it is the duty of all people who 
go to Zion to consecrate all their property 
to the Church of Jesus Christ of Latter-day 
Saints. This revelation … was one of the 
first commandments or revelations given 
to this people after they had the privilege 
of organizing themselves as a Church, as 
a body, as the Kingdom of God on the 
earth. I observed then, & I now think, that 
it will be one of the last revelations which 
the people will receive into their hearts & 
understand, of their own free will & 
choice, & esteem it as a pleasure, a 
privilege, & a blessing unto them to 
observe & keep most holy.”



CURRENT PROBLEMS

 Most approaches appear to…
• Require too little from clients 

in solving their own problems 
as well as those of the rest of 
their community 
(Consecration)

• Build the souls of leaders but 
not clients

• (Moral Motivation)
• Solve problems one at a time rather 

than engaging the community in the 
spiritual cause (Collective Effort, 
Care for the Poor)

• Have unclear accountability 
(Stewardship)

• Solve problems in a capitalist 
context (Equality)



FOUNDATIONAL PRINCIPLES

Consecration
We have zero clients, only partners.  
Participation involves benefit & 
responsibility.  The benefit is the 
participation with a community in lifting 
each other.  The responsibility is to 
consecrate oneself to the spiritual growth of 
others.  

Collective Effort
We do not solve problems. We engage 
people in collective effort to solve their own 
problems.

Moral Motivation
‘A man filled with the love of God, is not 
content with blessing is family alone, but 
ranges through the whole world, anxious to 
bless the whole human race.”–Joseph Smith

Self-Reliance
Our goal is to help form 
communities that build individual 
and collective competence to the 
point that people identify & solve 
their own problems.  This model 
will be one that can be quickly 
adopted by any community by 
serving the same principles 
because outside resources are 
optional.

If at the end of any effort the 
community sees us as 
irreplaceable in how the problem 
was solved, we have created a new 
problem bigger than the old ones.



CONCLUSION

 Unfortunately, as a people, we have yet to 
seriously live United Order values.

 We’re engulfed in worldly matters, subject to 
extremely conservative and capitalistic values, 
wealth accumulation, greed, carnal lifestyles of 
mall shopping, cell phone games and 
distractions, Right-Wing politics.

 The builders of ancient Zions are concerned 
and ashamed how modern Mormon culture has 
strayed from the foundations.



MORE CONCLUSIONS

 The great utopian Zion societies of the past 
weep over our unwillingness to practice the 
law of consecration today: Enoch, Alma, 
Brigham, Joseph and others.

 The saints cry from the ground over our 
mansions & massive debts.

 The early and modern real disciples knew why 
and how, but not many Mormons today.

 Consecration and Stewardship are the 
essence of heaven, as well as here on earth.



FINAL CONCLUSIONS

Living the United Order is to be done here and now:
“I have looked upon the community of Latter-day Saints in vision and beheld 
them organized as one great family of heaven, each person performing his 
several duties in his line of industry, working for the good of the whole more 
than for individual aggrandizement; and in this I have beheld the most beautiful 
order that the mind of man can contemplate, and the grandest results for the 
upbuilding of the Kingdom of God and the spread of righteousness upon the 
earth. Will this people ever come to this order of things? Are they now prepared 
to live according to that patriarchal order that will be organized among the true 
and faithful before God receives his own? We all concede the point that when 
this mortality falls off, and with it its cares, anxieties, love of self, love of wealth, 
and love of power, and all the conflicting interests which pertain to this flesh, 
that then, when our spirits have returned to God who gave them, we will be 
subject to every requirement that he may make of us, that we shall then live 
together as one great family; our interest will be a general, a common interest. 
Why can we not so live in this world?”      Brigham Young
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